Diversity

After I was appointed to the USBC Board of Directors, President Jeff Boje’ appointed a Diversity Task Force with a specific mission of addressing some issues in Memphis, Tennessee.  I was asked to chair that task force, along with Perry Daniels from Dallas, and Tom Baxter from Indianapolis.

We joined Kevin Dornberger, COO of USBC and a staff member for a Town Hall meeting of the Memphis Area USBC members.

After returning and reporting to the Board on our findings, additional board members were added to the Task Force to address diversity within USBC.  The timing could not have been better, because just as we were meeting, USBC hired Eric Kearney as its Officer of Diversity and Education.  Many of you may know him as Kim Terrell’s husband!  It is truly a pleasure to work with Eric.
To begin this process, I asked all of the board members to share with the committee what diversity means to them.  From that input, the task force worked to create a diversity statement for USBC.  That statement is as follows:
USBC Statement of Diversity

The USBC believes to best serve our diverse membership organization; we must embrace the value of differences in insight, approach, and experience.  The USBC understands that all of our members, employees, and communities are critical to our mission to promote and grow the sport of bowling.  The USBC is committed to partnering and growing with members, employees, and communities of diverse backgrounds and locations, and to conduct our business in an ethical, inclusive, and sustainable manner.  Our world-wide perspective and touchstone of inclusion guide our mission to promote the sport of bowling across the globe. 
  
Therefore, the USBC has established an Office of Diversity in conjunction with a Diversity Committee to identify opportunities to expand and strengthen relationships with our members, employees, and communities.

The USBC will be unwavering in our commitment to embrace an inclusive culture of participation and leadership that will enable us to achieve our mission to “Grow the Sport of Bowling.”

The Diversity Task Force then received approval from the Board of Directors to create a Diversity Committee to further continue to celebrate the diversity of our members, enhance current relationships and develop future relationships with diverse groups and businesses, and to provide diverse opportunities with regard to employment at the International Bowling Campus.  

The first order of business for the committee was to provide diversity training for the USBC Board of Directors during our mid-winter meetings.  Next, and for the first time in USBC history, a Diversity Workshop was conducted during the USBC Annual Meeting week.  It was well-attended and well-received; therefore, I am certain it will continue to be on the schedule for future annual meetings.  Training will continue for the employees of the International Bowling Campus to USBC and BPAA.

I share this story with you because the question was asked of me, is Metro Detroit USBC’ Board of Directors diverse?  Is the Board make-up a direct reflection of your membership?  This is a very difficult question to answer due to the fact that the certification applications that we complete to obtain membership do not allow for identification of race, national origin, sexual orientation, ethnic background, etc.  But it certainly makes one wonder…

Last week, while eating my Cheerios, I was watching the Today Show.  Two ladies were being interviewed to promote their book about the new generation of  Hispanics in America.  The statement that caught my attention was “1 in 5 children in America right now are Hispanic”.  That was somewhat surprising to me, but of course I immediately started thinking youth bowlers.  Having a large population of Hispanics here in the Metro Detroit area, as well as the largest Arabic population outside of the Middle East, certain areas of town with a vast population from India, and near where I live, there is an entire shopping plaza dedicated to people who have settled in our area from Viet Nam. What can we do to attract more of these diverse groups to our sport?  What kind of programs would they support?  Would we need to do anything differently, or do we just need to ask them to join us?  

Share your thoughts with me as to what you think can be done from a bowling perspective to create the inclusion that diversity brings.  This is a task that I personally want to take on, but would love to hear your ideas of how we can be successful, while celebrating our very diverse area.
Send your thoughts to libbi.fletcher@mdusbc.com.

Visit your bowling center soon!!!!
